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NATION  FIRST,  ORGANISATION   NEXT,  INDIVIDUAL  LAST

Editorial

t is an historic event for the Confederation
when it concluded the bipartite negotiations

and signed an agreement with the IBA on 11/
11/2020 for providing revised salary scales with
effect from 1.11.2017. It was a long and
contentious journey of over 3 years for arriving
at a satisfactory conclusion of bipartite
negotiations. The journey was no doubt a laborious
one but the results have been very satisfactory
for the entire bank officers’ fraternity in the
country. It is interesting to note that the
Charter of Demands was prepared and submitted
just before the expiry of the 10th bipartite
settlement on 31st October 2017 with the
active involvement of all the 4 Officers’
organizations. Unfortunately, the IBA took its
own sweet time to commence the negotiations in
all seriousness.There were diversions in the
middle of negotiations. The IBA created a sub-
committee for the purpose of negotiations on
the salary scales and which met on several
occasions and had to compel the IBA to accept
the demand of the UFBU for providing increase
of 15% though IBA started very negatively
offering just 2% in the initial stage and several
rounds of discussions were wasted on account of
the rigid stand taken by IBA.

We had lot of interruptions due to various
developments in the banking industry. The major
one was the attack of COVID 19 which crippled
the entire economic activities including the
functioning of the banks all over the country.
To mitigate the hardship due to the delay in
the conclusion of our bipartite negotiations, the

BIPARTITE SIGNED

IBA at the instance of the Government released
an ad hoc payment to all our members. There
was a lost minute delay due to the change in
guard at the IBA office due to the
superannuation of Shri.Rajanish Kumar, the
Chairman of State Bank of India and IBA.
However, our members stood up to the occasion
and responded to the call the government in
ensuring the uninterrupted service in the banks
all over the country. Despite of all these hurdles
and difficulties we have overcome all those
situations, and it is now a happy time for our
members across the country to celebrate and
receive their legitimate dues from the banks
once the directions are received from the
Government/IBA by all the Managements.

There are other issues which will be taken up
in an ongoing manner which includes the issues
related to the superannuation benefits. The
IBA and the Government have given hopes that
these issues will be resolved amicably in a time
bound program so that the Pensioners and Family
Pensioners who are awaiting for these
developments since a long time will be happy.
We are confident that the rank and file across
the country will appreciate the efforts of the
leadership of the Confederation in ensuring a
fair and equitable salary structures for the
Officers fraternity in the banking industry.
We are grateful to all our members for their
patience and perseverance in ensuring a good
settlement after all efforts from the
Confederation. Let us move forward and
consolidate our movement further in due course.
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SUCCESS  AWAITS   AT  THE  DOOR  WHERE  DILIGENCE  IS

Text of AIBOC Circular No.2020/68 dated 12/
11/2020, reproduce text of the joint circular
issued by four officers’ organisations -AIBOC,
AIBOA, INBOC, NOBO dated 11.11.2020.

WAGE REVISION OF OFFICERS’ SUCCESSFULLY COMPLETED
ON 11TH NOVEMBER, 2020



ARISE,  AWAKE,  STOP  NOT  TILL  THE   GOAL  IS  REACHED

Congratulations


Our Unity Zindabad.

EXTRACT OF IBA JOINT NOTE DATED NOVEMBER 11TH,2020



WORK  IS  WORSHIP ,  DO YOUR DUTY

Wage Revision



LET CUSTOMER SERVICE BE OUR MOTTO



BE TRUTHFUL,  BE FEARLESS

₹ ₹ ₹



OUR  LIFE  IS  WHAT   OUR  THOUGHTS   MAKE  IT

Grade/ Scales 
of Officers

Metro
(₹)

Major ‘A’
Class cities

(₹)

Area I

(₹)

Other
Places 

(₹)
Officers in 
Scale VI & above

2700 1950 1650 1425

Officers in Scale 
IV .& V above

2250 1950 1650 1425

Officers in 
Scale I/II/III

1950 1650 1425 1200



LET  US  BUILD  A   STRONG  AND   SELF  RELIANT  INDIA

Banking

Sr.No. YoY Growth in
Operating Profit

No. of days for which Salary 
(Basic + DA) shall be paid

1 < 5% Nil
2 5% to 10% 5 days
3 > 10% to 15% 10 days*
4 > 15% 15 days*

* 3rd and 4th slabs are payable only if the Bank has Net

Profit. If a Bank has growth in Operating Profit of 5% &

more, but there is no Net Profit, then minimum 2nd slab of 5

days will be payable.



DUTY  FIRST,  RIGHT  NEXT



NEVER BEND BEFORE THE INSOLENT MIGHT



FIMM NETWORK
CREATION OF BILATERAL FORUM

OUR SUGGESTIONS

Text of our letter No.6180/63/20, Dated:
07.11.2020, Addressed to The Deputy General
Manager (IR) State Bank of India, Corporate
Centre, Madame Cama Road, Mumbai - 400021.

1. Network Level



TIME   AND  TIDE  WAIT  FOR  NONE

2. RBO level

BILATERAL FORUM FOR DISCUSSION WITH THE
REGIONAL/NETWORK FUNCTIONARIES

(i) Regional Negotiating Committee (RNC)

a. Network Negotiating Committee (NNC)

IMMUNITY OF THE OFFICE BEARERS OF THE
REGION/CIRCLE





 

   SUBSCRIPTION        SUBSCRIPTION    SUBSCRIPTION

Drafts should be drawn in favour of

All India State Bank Officers' Federation



To:

If Undelivered please return to:
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