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JOB CREATION - A GREAT CHALLENGE
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COM.S.R.SENGUPTA, DOYEN OF OFFICERS� MOVEMENT
NO MORE

n 14th January 2018, Com.
S.R.Sengupta, the founder President of

All India Bank  Officers’ Confederation and
Doyen of the Bank Officers’ Movement
breathed his last after prolonged illness in
the city of Kolkatta.He along with
Com.R.N.Godbole, the founder General
Secretary of the AIBOC built a strong and
vibrant trade union of the Bank Officers’ fraternity.
They were responsible for spearheading the
movement against all odds and in defending the
public sector units throughout out their lives in the
country.  They worked together in tandem
and in such a wonderful combination that it inspired
thousands and thousands of employees and  officers,
not only in the Banking Industry but in the  entire

Public Sector units in the country apart  from
encouraging them to form trade union and
champion the cause of  the supervisory cadre
under the banner PWTUC, yet another
organization nurtured and supported by
Com.Sengupta and Com.R.N.Godbole.

2. Com.Sengupta was responsible for
building a strong Federation in Bank Of India and
improving a lot of the officers in the Bank.  He held
the position of the General Secretary of the
Federation in Bank of India for over 25 years and
he was held in high esteem in the Management
circles due to his valuable contribution to the Board
of Bank of India as its Officer Director on the Board
for a considerable time.

Obituary

O
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3. Com.Sengupta, popularly known as Shantida was
held in high esteem by the trade union fraternity all
over the country.  His close contact with the Central
Trade Unions helped us in understanding the issues
connected with the working class and subsequently
enabled us to form a greater co-ordination in the
Banking Industry which spearheaded the joint
movement of both the Officers and Employees in
the banking industry. He was also Convener of the
United Forum of Bank Unions while holding the post
of the General Secretary in the Confederation.
During his time the banking industry went through
turbulent period and he managed the situation in
an admirable manner.

4. He was highly respected amongst the executives
of the Bank. His cool and calm nature helped in

resolving several crisis in the negotiations between
the IBA and the Confederation.

5. He was also responsible for building Pensioners’
movement for the retirees in the Banking Industry by
becoming the founder General Secretary of the
AINPARK a retiree wing of the All India Bank Officers’
Confederation, at the fag end of his life.  Thus he
served the bank employees till the end of his life.

6. In his demise Bank Officers’ Movement, and the
Public Sector Units in the country  have lost a valiant
leader and a great supporter.

“Officers’ Cause” conveys their heartfelt
condolences to the bereaved families with prayer
that let his soul rest in eternal peace.

OUR REQUEST FOR CONCESSIONS
IN THE BUDGET 2018-2019

nion Finance Minister will be presenting the 4th
Budget under the NDA Government during the

month of February 2018. The entire country and
especially the middle class and salaried class are
watching with hope and expectations for concessions
in the present budget, considering the overall progress
the economy has made under the leadership of our
beloved Prime Minister since the formation of the
Government. Based on the representation received
from the members in regard to certain improvements
that they like to be considered in the present budget.
Federation made an appeal to the Finance Minister
the following proposals for his  consideration while
preparing the budget.

a) Income Tax – relief enhancement exemption limit:

The present tax exemption ceiling at ` 2.50 lacs is
inadequate.  The ceiling may kindly be enhanced to
` 5/- lacs and the tax rate also should be kept at
10% over and above ` 5/- lacs upto `15/- lacs
considering the increasing cost of living and also the
inflation in the market.

Further, the concept of standard deduction should
be reintroduced and be fixed at `1.00 lakh.

b) Encashment of Leave on superannuation:

At present the Encashment of leave to the credit of
the employee/officer at the time of superannuation is
being taxed when the total amount paid exceeds
`3/- lacs. We urge upon you to exempt the entire leave

encashment from payment of tax and provide them
certain relief on their retirement as is available to
Central Government Employees. This is important in
the background of the fact that the interest rates are
coming down in the market and they find extremely
difficult to lead a happy and comfortable retired life,
as the returns on savings are extremely low.

c) Revision of Gratuity Ceiling:

The Government employees were given the benefit
of enhanced ceiling of Gratuity from `10/- lacs to
`20/- lacs with effect from 1.1.2016.

d) Waiver of GST on premium paid for Mediclaim
Insurance for retirees and serving officers:

The premium for mediclaim insurance is extremely high
and is increased every year by the Insurance companies.
The employees and officers, especially the retired officers
and family pensioners are finding it extremely difficult to
bear the premium. The premium is more than three to
four months of the family pension and the 18% of GST
adds to the cost of premium. As this is a social security
measure, we request you to waive the GST, especially on
premium paid for Medical Insurance for Pensioners and
Family Pensioners.

e) Superannuation benefits in respect of our
Pensioners and Family Pensioners:

The Family Pension in the banking industry is due

U
Organisational

            
  Issues
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for revision since a long time.  The employees in the
banks have not been extended the benefit of increase
in the Pension as in the case of the Government
employees since 1.1.1986.  They are getting lesser
Family Pension due to the slab system continuing the
banking industry whereas the Government servants
get 30% across the Board without any ceiling. Since
the families of deceased employees and officers and
finding it extremely difficult to make both ends meet
due to inflation, we request you to bestow your
personal attention on this issue.

Updating of Pension:

The Pension payable in the banking industry has not
been up dated since the introduction of the scheme
in the banks. The Government employees have
the benefit of improvement at the time of

implementation of the Pay Commission on a regular
basis. The same benefit may be extended to our
members as well.

Uniform Payment Dearness Allowance:

The employees retired earlier to 1.11.2002 have not
been getting the benefit of 100% D.A. neutralization
as in the case of the employees retired subsequently.
We request that the same may be extended to all.

However the budget presented is so disappointing,
as far as the salaried class is concerned, as the
income tax bracket remains the same. While the
standared  deduction has been increased to
` 40,000/- they lose out on exemption for medical
allowance and deduction  for the transport
allowance.

AMENDMENT TO GRATUITY ACT 1972 � ENHANCEMENT OF CEILING

uring the 7th Pay Commission, the gratuity
ceiling was enhanced to `20 lacs for the

Central Government employees with effect from
1.1.2016.  It is a practice that, after revision of
ceiling of gratuity to Central Government
employees, there will be an amendment to the
payment of Gratuity Act 1972, to enhance the
upper ceiling for Public Sector Employees and
Public Sector Banks. The employees of the
Banking Industry were very happy that the same
ceiling would be extended to them by amendment
to the Gratuity Act. The representatives of the
officers and employees organizations namely the
AIBOC, the AISBOF and the UFBU met the
Finance Minister, the Labour Minister and
submitted memorandums for early resolution of
the same and they were time and again assured
that their representation would be taken care of.

2. On the contrary, But the Amendment Bill to the
Gratuity Act placed in the winter Session of the
Parliament has not been put through and has gone
to the backburner, creating a serious setback to
the welfare of the employees and retirees in the
Banking Industry. It was expected that at least in
this winter session of the parliament we would be

able to get the benefit of the enhanced ceiling of
Gratuity of ` 20/- lacs as was made available to
the Government employees by the Government
of India w.e.f. 1.1.2016.

3. Officers Organisation were assured that the
same would be considered along with the
Amendment to the Gratuity Act which was slated
for adoption in the Winter Session of the
parliament. However, now the issue has been
deferred since the Parliament was adjourned
sine-die. This has affected the interest of the
employees in the Banking Industry who were
anxiety waiting for the same.

4. Federation had also taken up the matter with
Union Finance Minister for an early solution to
the problem by ensuring the passage of the
amendment proposed at the earliest and also
urged upon the Finance Minister that pending the
proposed amendment; to issue administrative
instructions to all the banks to pay the enhanced
gratuity of ` 20/- lacs with effect from 1-1-2016
so that the retirees in the Banking Industry are
provided relief.

BANK’S MEDICAL REIMBURSEMENT SCHEME
WAIVER OF SCRUTINY OF MEDICAL BILLS UPTO ` 2000/-

ne of the issues that was being discussed with
the management was with regard to

improvements in the Medical Reimbursement

Scheme namely enhancement in the limit for passing
of bills by the contract doctors and waiver of scrutiny
of bills for smaller amounts. We are happy that

D

O
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he 3 days Leadership Development Program for
comrades of Chandigarh Circle Association was

formally inaugurated by Com Deepak Sharma,
General Secretary of SBIOA, Chandigarh Circle.  The
members of the faculty Com. Deepak Sharma,
General Secretary of Chandigarh Circle and Vice
President of AISBOF, Com. Shantha Raju, the former
General Secretary of the Federation and AIBOC,
Com. G.D. Nadaf, former General Secretary of
AISBOF and AIBOC, Com. Shyam Sundar Rao,
former President of SBIOA(K) and Com S K Srinivas,
General Secretary of SBIOA, Karnataka Circle, were
also present on the occasion.

2. The function commenced with the Flag Hoisting
ceremony to commemorate 69th Republic Day.

3. The three days ‘leadership Development Program’
was inaugurated with the release of Annual Calendar
of SBIOA, (Patiala Module) by Com Deepak Sharma
and Shri Jagjit Singh Cheema. The leaders of the
Circle Association who graced the inaugural session
included Com T S Saggu, Com Harvinder Singh, Com
A. P. Sharma, Com Vijender Trigatia, Com J S
Mangat, Com Narinder Chauhan, Com Lajpat Goyal,
Com Rajesh Bamel, Com S P Bhalaik, Com Harinder
Gupta and Com Rajiv Sirhindi.

the Bank has accepted part of the suggestion
of the Federation that is, waiver of scrutiny of
M e d i c a l  B i l l s  u p t o ` 2000/-, which will go a long

4. In his welcome address, Com. Rajiv Sirhindi, DGS,
Patiala Module welcomed the faculty, guests and
participants in the royal city.

5. Com. Deepak Sharma, the General Secretary,
Chandigarh Circle Association, in his introductory
remarks while giving a brief introduction of the
objective of the programme for “Building a creative,
motivated and dedicated team”, impressed upon the
need of inculcating good leadership qualities to
effectively cope up with the new challenges emerging
due to rapid changes in all walks of life.

6. Com. Shyam Sunder, Co-ordinator of the
programme in his introductory remarks gave a brief
account of the historical back ground of the
NATURE.

7. The 3 days’ workshop concluded with a valedictory
function on 28th of January, 2018.

8. The participants were awarded with certificates
and Mementoes by Com Sanjay Sharma, Com
Deepak Sharma along with members of faculty Com
Shyam Sunder Rao and Com S K Srinivas.

9. Com. Harinder Gupta, Zonal President, Patiala
Module proposed Vote of Thanks.

nd Annual General Meeting of SBIOA(Bengal
Circle) held on 12th January, 2018 at Nazrul

Manch.  A Press Conference followed which was
addressed by Shri Partha Pratim Sengupta, Chief
General Manager, Kolkata Circle, Com Y
Sudarshan, Com Ramkumar Sabapathy and Com.
Soumya Datta, General Secretary, SBIOA (Bengal
Circle), at the auditorium, where representatives
of all leading print and electronic media had
assembled.

2.The opening session commenced at 11.00 a.m.
with the programme being anchored by Com Ishita
Rakshit and Com Samrat Kundu.  The meeting
commemorated the 155th birth anniversary of
Swami Vivekananda celebrating the National Youth
Day along with the 150th birth anniversary of Sister
Nivedita, with the portraits of both the eminent
personalities on stage. The podium was decorated
with the slogan ‘SCRAP FRDI BILL- SAVE PUBLIC
SECTOR BANKS’.

NATIONAL ACADEMY OF TRADE UNION
RESEARCH AND EDUCATION

130th WORKSHOP ON LEADERSHIP DEVELOPMENT PROGRAMME
AT PATIALA WING

FROM 26TH TO 28TH JANUARY, 2018 CONCLUDED SUCCESSFULLY

way in speeding up the process of payment
of bills and remove avoidable administrative
hassles.

52nd ANNUAL GENERAL MEETING OF SBIOA(BENGAL CIRCLE)

Nature

T

52
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3.Com Soumya Datta, General Secretary,
SBIOA(Bengal Circle)  himself led the spectacular
‘SBIOA slogan”, which reverberated across the
venue. It was followed by another stunning
performance of the cultural wing “Srijan”, who
presented a fusion of songs accompanied by a dance
recital.

4.After the grand musical opening, the dignitaries
were invited  to the dais and Flower bouquets were
presented to them.

5. Com Ragib Nadeem, a young officer who lost his
vision at a younger age was specially invited on the
stage for lighting the ceremonial lamp along with
the dignitaries Com. Y. Sudarshan and Shri Partha
Pratim Sengupta, and others.

6. Meaningful social welfare activities followed next.

7. Felicitations were then made to the following
SBIOA Seniors and other distinguished guests viz.

1.Com Tapan Kumar Bose,former President
2. Com Pranab Kumar Sarkar,  former Circle Commitee Member
3.Com Paritosh Sinha                  - " -
4.Com Mridul Kumar Banerjee,Sr,Member SBIOA
5.Shri Tapan Kumar Routh,former Chief Manager
  Central Bank of India
6.Com Pradip Kumar Sarkar , former Member
7.Com Kalyan Kumar Dey, President, SBIOA (Bengal
Circle) who will be demitting office on 31.01.2018 was
also felicitated amidst rapturous applause.

8. In his welcome address, Com Soumya Datta,
General Secretary, extended a warm welcome to
all the dignitaries on and off the dais and all
comrades who were present in the meeting.  He
expressed his gratitude to Shri Sengupta, Chief
General Manager from the core of his heart,
acknowledging the way disciplinary matters are
being handled and the staff welfare activities
currently undergoing in the Circle. Com. Datta also
thanked Smt. Suranjana Datta, DGM & Circle
Development Officer and the entire Team HR for
ushering in a new HR Culture in the Circle. He also
thanked Com. Y. Sudarshan, who has been
instrumental in clinching various benefits for the
members bringing about changes in HR policies of
the Bank by his logical suggestions to the Appropriate
Authority.

9. He then thanked all the members of SBIOA (BC)
for electing team ‘Samhati’, a blend of youth and
experience, to all tiers of the Association unopposed.
He also urged upon the Federation General
Secretary to raise a demand for uniform for officers
following the circular on dress code. He mentioned
the message of our respected Chairman and said
that we should be extending courtesy to one and
all.

10. He rued the absence of the vibrant leader Com.
D T Franco, General Secretary, AIBOC and President
AISBOF at the meeting, who was the face of protests
against the FRDI Bill. He ended his speech with a
Swami Vivekananda Quote: “Dare to be free, dare
to go as far as your thought leads, and dare to carry
that out in your life.”

11. Shri Partha Pratim Sengupta, Chief General
Manager, SBI Kolkata Circle then launched the new
website of SBIOA (Bengal Circle). A special edition
of Sup Voice, the official magazine published by
the Association was inaugurated by Com.
Sudarshan. Thereafter, the house took the Swachh
SBI – Antare- o-Bahire pledge.

12. He congratulated everyone for contributing to
the Circle’s continued success for the past few
months.  He also thanked the Association for
providing this opportunity to address more than
4100 officers who assembled there. He
congratulated the Circle Association for the path-
breaking initiatives taken during the year and the
innovative slogans, opening recital and the
ambience of the meeting. He concurred with
Com. Datta when he said that the umbilical cord of
SBI with the two trade union pillars of SBIOA and
SBISA can never be severed. He advised the young
officers present to follow the values set by the
seniors and keep on innovating.  He applauded
the innovation in the sloganeering of the day and
the zealous patriotic feelings that the inaugural
songs kindled in us. He also said that the Swachh
SBI pledge was aimed at cleansing ourselves from
within as well as from outside. Therefore, branches
should be kept spick and span as it is a sensitive
area for customer service. He also appreciated that
almost 90% of about 234 branches have received
a facelift following reports from incognito visits made
thereafter. Shri Sengupta suggested that the news
about the Bank’s good performance and other
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attractive customer friendly initiatives like ‘Yono’
should be spread on social media. With the revised
reporting standards, as per Basel-III norms, there
is not a scope of window dressing. Zero Tolerance
Areas (ZTA) should not be violated, and all loans
disbursed only after completion of all formalities.
He urged all present to keep the prestige of the
Kolkata circle high and to remain passionate about
the progression of the Bank. In his conclusion, he
mentioned about the initiative taken by the Circle
Management for donation of an amount equal to
what is contributed by employees to ‘Kalpataru’
Fund aimed at aiding the Blind School, Behala. Shri
Sengupta requested the audience to come forward
and donate generously. He ended his speech by
championing the human qualities of politeness and
humbleness in accordance with the STEPS initiative
recommended by the Chairman of the Bank.

13. The next speaker was Com. Y. Sudarshan, who
said that he was ‘floored’ by the arrangements
made for the meeting to be overwhelming and
admired the energy and dynamism which he found
only in Kolkata. He said that SBI has the best
standards and procedures in the industry and
should be followed. He wished Com. Kalyan
Kumar Dey a happy retired life on behalf of the
Federation.

14. Speaking on the FRDI Bill, he explained at length
about the shift in focus of the Central Government
regarding the economy throughout the years. The
nationalization of Banks was aimed at banking
being made available to the masses and not
confined to the prevalent class banking practices
which helped small farmers, traders, etc. However,
it is the era of Gyan Sangam and recommendations
being made by Banking Committees like the one
headed by P. J.Nayak. There is now a possibility
that the public-sector banks would be handed over
to Multi-National Corporations. With all the escape
routes cut off, the FRDI bill would deal a final blow.
The article 52 of the bill allows liquidation of
Financial Institutions and contains the concept of
‘Bail in’. AIBOC has been playing a vital role and
under the able leadership of Com. Franco, is set to
cause a turn-around in this situation. On Wage
revision talks, Com. Sudarshan said meetings of
the Sub committees have been held and the main
committee is due to meet shortly. He informed that

the IBA is favourably inclined towards the topic of
holidays on all Saturdays. Mandate of wage
negotiation should cover officers of all scales and
since the top management was part of the Association
during a certain period of their careers, there should
be no discrimination made amongst the ranks of
employees.The retired employees medical benefit
scheme is now being run as a mediclaim policy but
the premium is very high. Com. Sudarshan suggested
that small contributions made by employees during
service would accumulate into a corpus which could
be utilized to make payment of premium. The
Payment of Gratuity (Amendment) Bill is due to be
tabled at the Parliament for some time now and the
demand is to make it effective from 1st January,
2016.He concluded his speech with congratulations
and encouraged everyone to have faith within
oneself.

15.Com. A.V. Joseph, Treasurer (SBIOA Chennai
Circle) read out the best wishes of Com Franco for
the meeting in absentia.

16.Com. Siddhartha Khan, General Secretary SBI
Staff Association (Bengal Circle) spoke on why trade
unions have stood the test of time and that the
Associations should consider the struggle as a
marathon race.

17. Com. Sanjay Das, Secretary of the West Bengal
State Unit of AIBOC, welcomed all dignitaries and
leaders to Kolkata.

18. Com. Ram Kumar Sabapathy, Jt. General
Secretary (AISBOF) & General Secretary, SBIOA
(Mumbai Circle), started his speech with a tribute to
Swami Vivekananda. According to him, SBIOA
(Bengal Circle) ranks first in terms of organizational
activities. He wished Com. Kalyan Kumar Dey, the
outgoing President of the Association on his
retirement due this month. He opined that a uniform
is necessary to follow the dress code circular. Career
Development System (CDS) according him stands at
dialuted state.

19. The meeting ended with a Vote of Thanks,
followed by a resonating SBIOA slogan led by Com.
Soumya Datta and the rendition of the National
Anthem.
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Article

GUEST HOUSE AT AMRITSAR

ll India Bank Officers’ Confederation has
opened a Guest House at the holy city of

Amritsar known for Golden Temple. The Guest
House with 6 air conditioned bedrooms with
attached toilets started functioning from 3rd
January 2018.

Tariff: `500/- per room/day
Address: AIBOC Guest House

No. D-435, Ranjith Avenue,
‘D” Block, Amritsar,Punjab

Caretaker: Mr. Hemraj
Contact No: 91-96255 24315

The request for bookings can be sent to
confederation office by email/ fax or contact Com.
Rajiv Shirindhi, Secretary, Punjab state unit.

All the guest houses booking will be made online
shortly.

Address for communication:
The General Secretary,
All India Bank Officers’ Confederation
C/o SBI Officers’ Association
4th Floor, SBI Administrative Unit,
No. 86, Rajaji Salai, Chennai 01.

Email ID: aiboc.sectt@gmail.com
Fax No: 044 25261013
Contact No: Com. Rajiv Sirhindi +91 99153 45500

The confirmation letter/ SMS will be sent to members
subject to availability and advising of transaction ID
after depositing of booking charges for the credit of
A/c No. 37474484089 held with SBI ADB Patiala
Branch.  IFSC Code: SBIN0050212.

he AIBOC has roped in two economists of
fame who contribute articles to leading

dailies and periodicals and working with
Jawaharlal Nehru University, New Delhi. The
economists, namely Dr.C.P.Chandrasekar and
Dr..Jayati Ghosh have analysed the history of
banking in India, pre and post nationalisation,

     1. RELEASE OF BOOK : “INDIAN BANKING-CURRENT CHALLENGES &
ALTERNATIVE FOR THE FUTURE”

2. WORKSHOP ON CHALLENGES FOR BANKS AND WAY FORWARD

looked into the present scenario and came out
with alternative solutions for the future. This
has been compiled in a book which has been
released in a well-attended function held at the
SBIOA Junior College & School at Anna Nagar
West Extension, Chennai on 27th January, 2018 at
6 p.m.

ALLEGATIONS OF BANKS PENALIZING POOR- NOT TRUE
– FORMER SBI CHIEF

ormer SBI Chairperson Smt. Arundhati
Bhattacharya has dismissed the allegations

that banks penalize the poor for not maintaining
monthly average balance, and said the financially
weaker account holders are never charged.

The accounts opened for financial inclusion under
the Pradhan Mantri Jan Dhan Yojana are “not
charged for anything,” and are exempted from
maintaining the monthly average balance said the
former Chairman.

According to SBI, Basic Savings Bank Deposit (BSBB)
Account of SBI is primarily meant for poorer
sections of the society and to encourage them to

start saving without any burden of charges or fees.
Those who don’t need a “full –fledged”, account can
convert it to the BSBD account. As such the talk of
banks penalizing the poor for not maintaining
monthly average balance is “not true”. On the
question of physical banking, she said even if half of
India’s population stops visiting banks, there is a
“sufficiently large enough population” which still
prefers to go to branches to avail services said
Smt.Arundhati Bhattacharya.

India’s pensioner population is a few hundred million
strong. These people will not stop going to banks,”.
She said. Even today, a significant number of people
“want cash”, prefer transactions from across the bank
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counters and are not comfortable with credit, debit
and ATM cards. The number of people who get their
passbooks printed in branches and regularly visit

banks is “humongous,” added the former
Chairman.
Source: Financial Express dt.24.1.18

SBI TO OFFER CREDIT CARDS TO FARMERS

tate Bank of India is exploring the possibility of
issuing credit cards to farmers.

The bank, through its credit card arm SBI Card, a
joint venture company between SBI and GE Capital,
currently issues credit cards to farmers on pilot basis
in the states of Rajasthan, Gujarat and Madya
Pradesh.

 According to Rajnish Kumar, Chairman, SBI, farmers
currently have access only to Kisan Credit Card
(KCC) which is more like a debit or Rupay card linked
to a loan account.

The pilot, if successful, will be rolled out across others
states and will give farmers access to interest –free
credit for a period of 40-45 days.

 “This will be the first credit card aimed exclusively at
farmers. We have launched farmers’ credit card on

a pilot basis in three states and have received about
100 applications. Based on its success we will go
for a nationwide launch,” said the Chariman on the
sidelines of the launch of a mobile shopping app
for farmers called FarmCart, on 30th January 2018.

The success of the pilot would be assessed based
on how well farmers adjust to the usage of the cards
and the repayment or credit culture.

According to the Chairman 75-80 percent of the
spend on these cards will have to be mandatorily
used for purchasing agricultural inputs.

Mobile App

The mobile app Farm Cart, which is available in
vernacular language for the benefit of farmers, has
been designed by a Mumbai based start –up Poorti
Agri Services.

Source Business Line –Dt.31.1.18.

[2017 (155) FLR 339]
(SUPREME COURT)

KURIAN JOSEPH and R.BANUMATHI, JJ.
Civil Appeal No. 9830 of 2017

July 27, 2017
Between

INDIAN OVERSEAS BANK and others
and

RATTAN SINGH

Voluntary Retirement Scheme-Stand Taken by Division Bench is that since the respondent withdrew the
offer for VRS prior to communication of acceptance-There is no VRS in the eyes of law-Therefore the High
Court set aside the termination on VRS and ordered reinstatement with all consequential benefits-However,
Jurisdiction under Article 142 of Constitution invoked-Court ordered that respondent shall be treated to
be in continuous service for all purposes till his date of superannuation-Impugned judgment of High Court
is set aside. [Para 6]

JUDGMENT
KURIAN JOSEPH-J.-Leave granted.

2. The appellants are before this Court aggrieved by
the judgment of the High Court dated 21.2.2014.
The case pertains to the application of Voluntary

Retirement Scheme (for short VRS) by the
respondent. The stand taken by the Division Bench
is that since the respondent withdrew the offer for
VRS prior to the communication of the acceptance,
there is no VRS in the eye of law and therefore the
High Court set aside the termination of the
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respondent on VRS and ordered reinstatement with
all consequential benefits.

3. Prima facie we find it difficult to appreciate the
stand taken the High Court. The scheme of VRS
varies from institution to institution. In the case of
the appellants it is specifically stipulated that once
an officer/employee exercises the option it will not
be open for him/her to withdraw the made for
voluntary retirement under the scheme after having
exercised such option. The option once exercised is
irrevocable.

4. Be that as it may when the matter was being
heard, we sought the assistance of Mr.Kailash
Vasudev, learned Senior Counsel, as to whether an
amicable settlement of the dispute leaving the
question of law open can be arrived at, since it is a
case of only one employee in whose favour there is
a judgment of the High Court. Mr. Kailash Vasudev,
learned Senior Counsel has made certain
suggestions. Mr. Gourab Benerji learned Senior
Counsel appearing for the appellants submits that
being a financial institution it may not be possible
for the Bank to accept the suggestions by way of a
volunteered settlement from the Bank.

5. After having heard Mr. D.K. Garg, learned Counsel
appearing for the respondent, we are of the view
that having regard to the peculiar facts of this case
this is a fit case to invoke our jurisdiction under Article
142 of the Constitution of India particularly in view
of the fact that the respondent has been a
beneficiary of the judgment of the High Court and
he is the only person involved in this dispute.

6. Therefore, for doing complete justice we order as
follows;-

(i) The respondent shall be treated to be in
continous service for all purposes till his date
of superannuation.

(ii) The respondent shall be allowed to work from
1.8.2017. In case there is any technical delay
he shall be deemed to have joined duty on
1.8.2017.

(iii) Since the service has been treated as
continuous for all purposes whatever benefits
the respondent would have earned in the
normal channel would be available to him
when he joins back.

(iv) The respondent shall not be entitled to any
backwages from the date of termination in
2001 to the date of judgment of the Division
Bench of the High Court i.e.21.2.2014.
However the service will be treated as
directed above as continuous for all other
purposes.

(v) The respondent shall however be entitled to
50% of the backwages from 21.2.2014 to
31.7.2017.

(vi) The appellants are permitted to withdraw
forthwith the amount credited to the account
of the respondent as VRS benefits along with
the accrued interest.

(viii) Since the respondent is permitted to be
treated as a regular employee for all other
purposes needless to say that the pension and
pensionary benefits will be settled
accordingly. However, for the purpose of
terminal benefits those benefits shall be
settled by extending a similar treatment as
given to the employee was immediately
immediate junior to the appellant.

(viii) Since the respondent has foregone his entire
backwages from 2001 to 2014 and 50%
from 2014 to 31.7.2017 we make it clear that
the appellants shall not make any demand
for contribution towards pension.

7. Subject to the above we set aside the impugned
judgment of the High Court. The appeal is allowed
to the extent indicated above.

8. Pending applications, if any, shall stand disposed
of.

9. There shall be no orders as to costs.

Appeal Allowed.
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DEARNESS ALLOWANCE

The Index Numbers for the quarter ended December 2017 are as under:

MONTH &               INDEX AS PER CONVERSION INDEX AS PER

               YEAR      2001 SERIES    FACTOR 1960 SERIES

Oct     2017 287 4.63 x 4.93       6551.03
Nov    2017 288 4.63 x 4.93       6573.85
Dec    2017 286 4.63 x 4.93       6528.20

   Total             19,653.08

Average =      19,653/3                 6551.02
Difference in excess of 4440 points       2111.02
D.A.paid for the previous quarter on (i.e. 516x4)      2064. 00
Difference               47
Increase in number of Slabs =          47/4 =      11

Accordingly, Dearness Allowance is payable to Officers on 527 (i.e. 516+11) slabs with effect from
01-02-2018 as against 516 slabs for the previous quarter. The rates worked out are as per the industry
level scales upto Scale VII including SBI.


