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CIRCULAR NO. 89







DATE: 05.06.2020
TO ALL OUR AFFILIATES

STAFF PERSONAL LOAN SCHEME

REVISION IN LOAN LIMITS AND EMI/NMI RATIO

OUR SUGGESTIONS

We have sent a communication to the Dy. Managing Director (HR) & Corporate Development Officer, State Bank of India, on the captioned subject. 

A copy is enclosed for information.

Yours comradely,
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(Soumya Datta)

General Secretary 
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  ALL INDIA STATE BANK OFFICERS’ FEDERATION
(Registered under the Trade Unions Act 1926, Registration No: 727/MDS)

Central Office: State Bank Buildings, St. Mark’s Road, Bangalore-560 001
Registered Office: 22, Rajaji Salai, Chennai- 600 001


No. 6705/46/20                          



                                                    Date: 05/06 /2020

The Deputy Managing Director (HR) & CDO,

State Bank of India,

Corporate Centre, 

Madame Cama Road,

MUMBAI - 400 021.

Dear Sir,

STAFF PERSONAL LOAN SCHEME

REVISION IN LOAN LIMITS AND EMI/NMI RATIO

OUR SUGGESTIONS

You are aware that the existing Personal Loan limits were last revised almost 7 years back vide Bank’s e-Circular No. Circular No: CDO/P&HRD-IR/42/ 2013-14 dated 31st October 2013 wherein the limits were revised substantially across all categories of staff and at that time, the spike in the limit was revised after a gap of five years. 

2. Considering the impact of inflation over the past seven years and incremental expenditure on health care and education and other expenditure, the existing limits, you will agree, stand to be inadequate. Therefore, we are of the considered view that the present limits of Personal Loan need to be revised adequately.

3. Sir, it is extremely satisfying to note that the bank is very sensitive and concerned to the needs and aspiration of the staff. Accordingly, true to its tradition, the bank has taken many avant-garde HR initiatives in the past and also during the period of unprecedented Covid-19 pandemic.

04. We, therefore, propose that the existing limits need to be suitably revised with a maximum cap of Rs 20 lakh for officials’ upto SMGS V (presently Rs 10 lakh) and Rs 35 lakh for officials upto TEGSS (presently Rs 16 lakh).  The EMI/NMI ratio should also be suitably relaxed with a cap of 70 percent EMI/ NMI ratio as against the existing 60 percent as the paying capacity of the staff has gone up considerably with increase in salary and upon implementation of XIth bipartite. Eligibility criteria may also be revised so as to pass on the revised benefits to the maximum number of employees.

We, therefore, request you to take a call on the matter and review the situation in a pragmatic approach and revise the loan limits with due consideration of our aforesaid suggestions which will eventually benefit the staff immensely. The other operational guidelines pertaining to Personal Loan to staff scheme may remain unchanged.

‘Stay Safe, Stay Healthy’

With regards,

Yours sincerely,


(Soumya Datta)

General Secretary

Encl : As stated above
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